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The Board

01 | Letter from the 8oard

v

\

We are pleased to
present our first
Sustainability Report
(SR), a significant
milestone in realising
our vision of creating
a legacy of best. The
report reiterates our
deep commitment

to sustainability and
environmental, social
and governance (ESG)
principles; describes
how we integrate
sustainability and
transparency into our
business; and provides
an overview of our
sustainability and ESG
policies, performance,
programmes, and
initiatives during the
2022 reporting year.
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Meeting Expectations

There is a growing expectation for the mining sector to contribute to
the increased demand for key minerals required to transition to low-
carbon economies, increase domestic processing of raw materials, and
to operate in a sustainable and transparent manner.

As detailed further in this report, we actively contribute to meeting these
expectations by supplying vital raw materials, constructing a smelter
and precious metal refinery, committing to responsible production, and
investing into mitigating and managing our ESG risks.

Maintaining an Ethical and Responsible Business

In 2022, we further strengthened our corporate policies to provide
guidance in implementing our commitments to sustainability and
responsible mining practices. These policies build on our material
sustainability topics and priorities and include Communities, Fair
Employment, Responsible Supply Chain, Risk Management, Environment,
Human Rights, and Health & Safety.

We established our Sustainability Strategy Framework, comprising four
pillars: Upholding Ethics, Advancing People, Preserving Environment, and
Managing Resources, and also identified the material sustainability topics
which are a priority for our company. To support the implementation
of the Framework, we restructured and reorganised our ESG and
risk management resources, management systems, and governance
processes. This included the formation of an ESG Steering Committee,
ESG Task Force, and Enterprise Risk Management Committee.

Promoting Human Capital Development

Our people are our greatest and most valuable asset. By the end of
2022, our workforce comprised over 11,000 people. Through structured
training programmes, we equip our employees with the skills and
knowledge they need to perform their roles effectively and promote a
culture of continuous learning and improvement.

This year, our Environmental Leadership Programme (ELP), designed to
develop a culture of environmental stewardship and compliance, was
successfully delivered to 102 participants in eight separate courses.
We also became the first Indonesian mining company licensed as a
Professional Certification Organisation - Second Party (Lembaga
Sertifikasi Profesi - Pihak Kedua/LSP P-2), and trained and certified 126
employees.

In 2022, we also delivered training to 395 security personnel to improve
their understanding of the Voluntary Principles of Security and Human
Rights (VPSHR). We firmly believe that through our risk management



processes, effective stakeholder engagement and
training efforts, our security personnel will be better
equipped to balance the critical task of safeguarding
our operations with the utmost respect for the rights
and well-being of individuals and communities.

Fostering Environmental Stewardship

We continued to increase our investments and efforts to
reduce and mitigate our environmental impacts. In 2022,
our environmental expenditure was USD 35,691,572, a
53% increase compared to the previous year, and our
greenhouse gas (GHG) reduction programmes avoided
an estimated 40,000 tonnes CO,e.

In our commitment to safeguarding ecosystems and
biodiversity, we have been actively engaged in the
conservation of the marine environment in Gili Balu since
2010. Our efforts encompass the careful monitoring of
mangroves, seagrass beds, and natural coral reefs. To
further bolster the management of Gili Balu from 2022
to 2026, we have established a formal partnership with
the Office of Maritime Affairs and Fisheries of West
Nusa Tenggara Province. This collaboration involves
providing financial support, facilities, trainers, and other
necessary resources, as well as implementing diverse
conservation activities.

Our watershed rehabilitation programme and
planting initiative, which commenced in 2019, spans
6,129 hectares across Lombok and Sumbawa, and in
2022 included the successful rehabilitation of over 138
hectares in the Suela Sub-district, East Lombok Regency.

Our Sustainability Challenges

In 2022, unprecedented rainfall at our Batu Hijau site
resulted us exceeding our discharge water quality limits
on a few occasions. However, as a result of our risk
mitigation initiatives, we were able to limit the number
of occurrences. We believe that climate change is
increasing the probability of similar rainfall patterns
occurring in the future. We continue to review and
strengthen our operational and physical controls to
minimize the likelihood of repeating such incidents.

This year, AMMAN accepted an invitation from the
House of Representatives of the Republic of Indonesia
(Dewan Perwakilan Rakyat Republik Indonesia/DPR RI)
Commission VII to clarify corporate policies regarding
human rights, worker safety, and environmental issues.
The Commission was responding to concerns expressed
by some members of the communities adjacent to Batu

& AMMaN

Hijau. We responded to all inquiries to the satisfaction
of the Commission members. We also reiterated our
commitment to cooperate fully with the Commission
and engage extensively with our stakeholders.

We will strive to further reconcile our needs-based
community development programmes with the evolving
expectations of our stakeholders. Our efforts will focus
on constructive dialogue about the respective rights
and responsibilities of the company and members of
surrounding communities.

Our 2022 Awards

In 2022, we were recognised for our commitment
to environmental stewardship and community
development, receiving several prestigious awards.
These included the Aditama Award (Gold Award) for
Environmental Management and the Utama Award
(Silver Award) for Implementation of Mineral Conservation
and Management of Mining Engineering, all presented at
the 2022 Good Mining Practice Award by the Ministry
of Energy and Mineral Resources (MEMR) for our
performance in the previous year.

Moving Forward

As part of our ongoing sustainability journey, we
will continue to monitor the implementation of our
Sustainability Strategy Framework and performance
against our key performance indicators (KPIs), and
remain committed to upholding our corporate values
and creating long-term value for our stakeholders.
We will continue to prioritise sustainability in our
operations and seek new opportunities to innovate and
improve, solidifying the pathway to be a transformative
organisation that creates a legacy of best.

We welcome your comments and suggestions (see
Feedback Form in the appendix), and look forward to
sharing our progress and engaging with our stakeholders
in the years ahead.

Sincerely,

Alexander Ramlie
President Director
PT Amman Mineral Internasional Tbk.

PT Amman Mineral Internasional Tbk. 5
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To achieve this, we monitor and measure our economic, social, and environmental
performance to ensure that we conduct a responsible and sustainable business.
Our performance highlights are reported below:

Key Company Metrics

Production of concentrate (dry basis)

. 1
in tonnes

2020 578,965
Note:

The 792,892 tonnes of
copper concentrate is
equivalent to 463.9 Mlbs of

2022 792,892 copper, 730.7 koz of gold,
and 2,170.4 koz of silver.

2021 477,151

Total number Total number
of employees of workers

2020 2020 6,808

2021 1,230 2021 8,032

2022 2022

Total number Percentage of
of contractors contractors

2020 5,748 2020 84%

2021 6,802 2021 85%

2022 9,657 2022 87%

" Tonnes throughout this report means metric tonne or 1,000 kilograms.

PT Amman Mineral Internasional Tbk. 7
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Financial Performance

Economic value
generated
in million USD

2020 mKeple}

2021 1,317

om0
D

03 04 05 06 07 08 09 10

Net Sales
in million USD

2020 [HelokS

2021 1,299

oo
)

Economic value
distributed’

in million USD

Net Income
in million USD
2020 . 16

Economic value
retained
in million USD

2020 (10) |

2021 . 155

2 This includes 1,609 million USD in copper sales, 1,222 million USD in gold sales, and 41.7 million USD in silver sales.
3 Includes operating costs, employee wages and benefits, payments to providers of capital, payments to the regional and national governments and

8

community investments.
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Environmental Performance

Our focus is on reducing emissions and mitigating
environmental impacts by practising responsible
consumption of energy, water, and resources as
well as safequarding biodiversity.

For more information on our environmental initiatives, please refer to
the Preserving Environment and Managing Resources chapters.

€nergy consumption
in GJ

2020 20,442,086

2021 18,258,237

2022 20,620,382

Scope 1° GHG emissions
intCO,e

2020 1,875,314

2021 1,668,518

2022 1,859,902

GHG emissions avoided
intCO,e

2020

2021

2022 40,000

Total Weight of
Hazardous Waste

in tonnes

2020 22,183

2021 16,081

2022 14,724

Water Consumption’
in thousand m3

2020 297,170

2021 284,506

! O

2022 274,014

4 AMMAN is accountable for Scope 1 GHG emissions. Scope 2 GHG emissions are not applicable as

AMMAN does not purchase electricity from the grid.

Revegetated area as
concurrent reclamation
in hectares

2020 35

2021

2022

° Includes the total amount of seawater, surface water and ground water.

New and Renewable
Energy Products

Sumbawa Solar PV

Power Plant
peak potential capacity of

26.8 MW

Completed June 2022

Largest terrestrial solar PV
plant in Indonesia

Our Environmental
Expenditure
in million USD

2020 15.9

2021 23.3

2022 35.7

As outlined in our Work Plan

and Budget (Rencana Kerja dan
Anggaran Biaya/RKAB) submitted
to the MEMR, our environmental
expenditure in 2022 was USD
35,691,572, indicating a 53%
increase in realised budget
compared to the previous

year. The funds were spent on
carrying out programmes such

as environmental monitoring,
land management, acid rock
drainage prevention and control,
and civil works such as the
construction and maintenance of
sedimentation ponds.

PT Amman Mineral Internasional Tbk. 9
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Social Performance

We uphold our commitment in to support local community
development surrounding our operational areas.

Further details regarding our programmes are included in the Supporting Local Communities chapter.

In responding to local needs, the following key initiatives were introduced
and implemented:

’__I Vocational Scholarships

= Sponsored training for students across multiple disciplines,
= including data science, coding, animation, engineering, heavy
equipment mechanic and hospitality.

=

Do

67% of these programme graduates have secured full-time or
part-time jobs with an average monthly salary of USD 211 (IDR
3.1 million), exceeding West Sumbawa’s minimum wage.

Conservation Initiatives at Gili Balu

In continuing our conservation initiatives from 2010, we formed
a partnership with the Office of Maritime Affairs and Fisheries
of West Nusa Tenggara Province to improve the management of
Gili Balu from 2022 to 2026.

The programmes involve the protection and rehabilitation of
fish populations and habitat and capacity building of the local
communities for sustainable tourism and fisheries.

m Stunting Reduction and Prevention in West Sumbawa

&

An initiative aimed at reducing stunting across 16 villages in West
Sumbawa, West Nusa Tenggara Province, through a series of
Percentage of programs with CARE, an international non-profit organisation.

Local Suppliers

000 Empowerment of Small Businesses at Tongo Village

o™ - We supported local product development programmes through
2020 78% training and assistance on various aspects related to sugar
palm tree management and production, including quality

021 optimisation and creation of value-added products, increasing

product value from USD 1.19 to USD 8.31 per litre of tree sap.

A production kitchen was developed, with the production of
2022 80% powdered palm sugar and palm sugar briquette expected to
increase by 50kg and 70kg per day respectively.

Football Development
x - This program, which commenced in 2022, aims to revive the

football league in West Sumbawa by providing training, coaches,
referees, and players to the local football organisation so that
matches may be conducted in accordance with FIFA standards.

The intent is to eventually create multiple football teams for
men, women, youth and disabled people.

10 2022 Sustainability Report
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This is the first annual Sustainability Report by
PT Amman Mineral Internasional (AMMAN). The report
covers our direct, material, and operating subsidiaries:
PT Amman Mineral Nusa Tenggara (AMNT), PT Amman
Mineral Integrasi (AMIG), and PT Amman Mineral Industri
(AMIN). It contains information on our ESG performance,
covering the 2022 financial year from January 1%, 2022,
to December 31, 2022, as well as comparisons with
2020 and 2021 data where appropriate.

In developing this report, we utilised a materiality
assessment carried out in 2021, the disclosure
requirements set forth by the Indonesian Financial
Services Authority (Otoritas Jasa Keuangan /OJK)
No. 51/POJK.03/2017, the OJK Circular Letter No. 16/
SEOJK/2021 on the Form and Content of the Annual
Report Issuer or Public Company and the Sustainability
Accounting Standards Board (SASB) Metals & Mining
Standard Version 2021-12.

The United Nations Sustainable Development Goals (UN
SDGs) have served as guiding principles in developing,
implementing, and disclosing our sustainability strategy,
programmes and initiatives. This helps us align our efforts
with global priorities to demonstrate our commitment
to creating a sustainable future together. Throughout
this report, financial data is given in the United States
Dollars (USD) for consistency of our disclosures. The
following conversion rates, from USD to Indonesian
Rupiah (IDR), have been used:

Table 1: Conversion Rates Used in
the Sustainability Report 2022

Conversion Rate

2020 USD 1=IDR 14,580
2021 USD 1= IDR 14,312
2022 USD 1= IDR 14,836

The acronyms, abbreviations, and glossary for key terms
used throughout this report can be found in Appendix Il
and IV, respectively.

About This Report

& AMMaN

We acknowledge that this is just the beginning of our
sustainability reporting journey, and we are committed
to continuously improve our reporting. We will use
the feedback from our stakeholders to enhance
the accuracy, relevance and reliability of our future
sustainability reports to ensure that they effectively
align with our stakeholders” expectations.

For any inquiries or feedback on this report,
please complete the form in the appendix
of this report and contact us through:

< AMMAN

PT Amman Mineral Internasional Tbk.
Menara Karya 6" Floor Unit A, B, C dan H
JI. H.R. Rasuna Said Blok X-5 Kav. 1-2
Jakarta Selatan 12950

Telp: +62215799 4600

Fax: +6221576 1464

E-mail: sustainability@amman.co.id
corporate.secretary@amman.co.id

This Sustainability Report was published on
August 18, 2023

PT Amman Mineral Internasional Tbk. 11



About
01 02 03 05 06 07 08 09 10
04 AMMAN

04 | About AMMAN

Company Profile

Company Name

PT Amman Mineral Internasional Tbk. (AMMN)

Activities, Products, Services

AMMN is the parent or holding company for AMNT, AMIG, AMIN, ANP, MLS, and MSS.
For the purpose of this report, we are collecting data from the following direct, material and operating subsidiaries.

PT Amman Mineral Nusa Tenggara (AMNT) undertakes mining and ore-processing activities at the Batu Hijau mine
in West Sumbawa Regency, West Nusa Tenggara Province, Indonesia. The Batu Hijau mine site produces high-quality
copper concentrate with low impurity levels which is in high demand by smelters within the Asia-Pacific region. The
concentrate also contains significant amounts of gold and silver. AMNT is currently at the definitive feasibility stage
of the Elang copper-gold project, located 62 km to the east of Batu Hijau and has ongoing exploration programmes
within its leases.

PT Amman Mineral Integrasi (AMIG) provides human resources to AMNT’s operations.

PT Amman Mineral Industri (AMIN) is in the process of constructing a copper smelter and precious metals
refinery, due to be commissioned in 2024.

This group of companies is collectively referred to as "AMMAN" throughout this report.

Ownership as of December 31t", 2022 °

PT Sumber PT Medco PTAP
Gemilang Energi Investment

PT Sumber
Mineral Citra

PT Medco
Services

PT Pesona
Sukses

PT Alpha
Investasi

Indonesia
4.02%

Nusantara
5.12%

Mandiri
7.86%

Persada Internasional
35.58% 23.13% 17.08%

Cemerlang
7.21%

& AMMAN

o

As of the publication of this report, the composition of shareholders has undergone the following changes:

PT Sumber Gemilang Persada holds 32.44%, PT Medco Energi Internasional holds 21.09%, PT AP Investment holds 15.58%, PT Alpha Investasi Mandiri
holds 7.17%, PT Pesona Sukses Cemerlang holds 6.58%, PT Sumber Mineral Citra Nusantara holds 4.67%, PT Medco Services Indonesia holds 3.67%,
and the public holds 8.80%

12 2022 Sustainability Report
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Operating Country

Indonesia

Location of Operations

1. AMMAN Head Office: Jakarta
Menara Karya 6™ Floor, Unit A, B, C dan H
JI. H.R. Rasuna Said Blok X-5 Kav. 1-2
Jakarta Selatan 12950
Telephone: +62 215799 4600
Fax: +62 21576 1464

2. AMNT (including AMIN) Head Office:
Jakarta

Energy Building, 28t and 30* Floor, SCBD Lot 11A,
JI. Jenderal Sudirman Kav 52-53, Jakarta 12190

Telephone: +62 215799 4600
Fax: +62 21576 1464

. AMNT Operational Office (Mining):

Batu Hijau Mine Site

West Sumbawa Regency,
West Nusa Tenggara
Telephone: +62 372 6353 18
Fax: +62 372 6353 19

. AMNT Regional Office:

Mataram

JI. Bung Karno No. 6, Mataram 83125,
West Nusa Tenggara

Telephone: +62 372 6363 18

Fax: +62 372 6333 49

Website

https:/www.amman.co.id/

Total Workforce in 2022
(including employees and contractors)

11,060 people (as at the end of 2022)

PT Amman Mineral Internasional Tbk.
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AMMAN at a Glance

AMMAN operates the
second-largest copper-
and-gold mining company
in Indonesia, operating the
Batu Hijau mine on the
island of Sumbawa. AMMAN
has a fully integrated
operation encompassing
exploration and mine
development, mining,
processing, and smelting in
the near future.
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We hold a concession comprising four blocks, totalling 25,000 hectares located in West Sumbawa and
Sumbawa Regencies, West Nusa Tenggara Province, Indonesia. The concession, which includes the Elang
exploration project and Batu Hijau mine, features the world’s fifth largest copper reserve in the world.
As at the end 2022, the Batu Hijau mine had produced 9,400 million pounds of copper and 9.5 million
ounces of gold over the life of the operation.

The key activities and facilities currently include an open cut mine, ore processing plant, shipping
port, various power plants (coal, diesel and solar), deep-sea tailings placement (DSTP), worker
accommodation, and associated support facilities.

When AMMAN acquired Batu Hijau in 2016, the mine was in Phase 6 of the comprehensive mining plan. In
2017, AMMAN began Phase 7, accelerating ore production by three years and processing the stockpile of
oxidized low-grade ore. In April 2020, AMMAN began processing the first batch of fresh ore from Phase
7. Drilling and resource modelling conducted during 2019 indicated promising results for the next phase
of production. The continuous increase in efficiency and upward trend in commodity prices encouraged
AMMAN to embark on Phase 8, and the approved mine life has been extended to 2032.

AMMAN plans to expand the capacity of the ore-processing plant to handle the output of Phase 8 of
Batu Hijau as well as projected output from the Elang project now being surveyed and assessed. Copper
smelting and precious metal refining facilities currently under construction will support the Indonesian
government’s initiatives to add value to exported natural resources. In addition, the company is also
currently constructing a 450MW LNG combined cycle power plant to support the expanded operations.

Figure 1: Simplified Company Structure’

PT Amman Mineral Internasional Tbk.

PT Amman PT Amman PT Amman PT Amman PT PT
Mineral Mineral Mineral Nusa Macmahon Medcopower
Industri Integrasi Nusa Tenggara Propertindo [ Labour Services J| Solar Sumbawa

(AMIN) (AMIG) (AMNT) (ANP) (MLS) (MSS)

99.9% 99.9% 99.9% 99.6% 51.0% 50.0%

Direct, material and operating subsidiaries

Through various subsidiaries of AMNT, AMMAN holds a significant stake in Macmahon Holdings Limited, an
ASX-listed company with mining contracting business operations throughout Australia and Southeast Asia.

7 As of January 2023.

8 As of 2022, PT Amman Internasional Tbk. operates three direct, material and operating subsidiaries, as shown in Figure 1. In addition, it holds
three subsidiaries: PT Amman Nusa Propertindo (ANP), PT Macmahon Labor Services (MLS) and PT Medcopower Solar Sumbawa (MSS). ANP
plans to construct and operate property projects close to Batu Hijau. It is not an operating company but a direct material subsidiary. PT
Macmahon Labor Services (MLS), a non-direct and material subsidiary, provides human resources services. PT Medcopower Solar Sumbawa
(MSS) built and operates the Sumbawa Solar PV Power Plant, in which PT Amman Internasional Tbk. holds a 50% share.

PT Amman Mineral Internasional Tok. 15
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Figure 2: Key Operating Assets

LOMBOK
ISLAND

Prospect locations
Batu Hijau Mine operations

Elang drilling operations

[ @ @ @

IUPK block

Forest borrow use area

Project area
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West Sumbawa
Regency

Distance

A large open pit mine operation,
producing copper, gold and
silver since 2000.
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Sumbawa
Regency

SUMBAWA
ISLAND

The Elang deposit is categorized
as a Super Giant by US Geological
(*USGS”) classification standards.

PT Amman Mineral Internasional Tbk. 17
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Exploration &
Development
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» Exploration & Development

Comprehensive geological
studies, including geological
mapping, core drilling,
resource modelling, and
estimation.

* Mining

Higher grade ore is hauled directly to primary crushers as process plant feed, other ores are either directly
crushed, placed on stockpiles for blending or processing at a later date. Waste rock is hauled to the waste rock
dump where it is progressively contoured, encapsulated by soils, and then seeded to rehabilitate the land.

Table 2: Mining Equipment

Equipment Model Quantity’

Electric shovels P&H 4100
P&H 2800

Mining excavator Liebherr 9800
Liebherr 9350
Hitachi EX5500
Hitachi EX3600
Hitachi EX1200

Mining excavator - Caterpillar 390

support Caterpillar 320
Hitachi EX350
Hitachi EX210
Komatsu PC300
Komatsu PC210

Large wheel loader Caterpillar 994

Wheel loader - Caterpillar 988
support Caterpillar 986
Caterpillar 966
Caterpillar 938

Mining haul trucks Caterpillar 793 135
Caterpillar 777
Komatsu 785

Blasthole drills PV351
PV275
PV235
Sandvik 412

Drill rig D65

Dozer Caterpillar D11
Caterpillar D10
Caterpillar D8
Komatsu D85
Liebherr PR776

NW=O = OO = 2N RaNWN | = o

=
O o

—RRERO | N =G

? The fleet numbers are "approximate” to reflect that operational changes may occur.
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Ore Processing

The ore processing plant separates the non-
valuable gangue material from the targeted
copper, gold and silver bearing minerals.

Ore is tipped from trucks into two primary
crushers, then it is fed to grinding circuit
comprises of two 13.7MW SAG mill, pebble
crushers and four 7.3MW ball mills. Water
is added to the grinding process and pH is
adjusted. The particles containing valuable
minerals are recovered using a froth flotation
process whereby the slurry passess through a
series of tanks in which bubbles are generated
and the valuable mineral particles adhere to
the bubbles and float to surface as a froth
which is skimmed off to produce concentrate.

The concentrate slurry is dewatered in the
filter plant to produce final concentrate with
approximately 10% moisture content. It is
then kept in a storage barn until it is shipped.

The tailings (fine waste material left after
the product is recovered from the ore) from
the flotation circuits reports to the tailings
deaeration box, where it is monitored to
ensure compliance with discharge quality
requirements. It then flows by gravity through
a 6km onshore pipe, and 3.4km offshore pipe
to the deep sea.

\:

iy

Yy AN

Concentrate Shipping

PT Amman Mineral Internasional Tbk. 21
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AMMAN's Historical Milestones

Newmont Legacy
(1986 to 2016)

Mining Phase 1to 6
-—>

Signed the Began the Commenced Acquired PT Newmont

Contract of construction of the production and Nusa Tenggara and

Work (CoW) with Batu Hijau mine shipment of took over Batu Hijau

Government of and pre-stripping concentrate at mine operations and

Indonesia Batu Hijau Elang exploration
project

Signed LSTK contract with China Non-ferrous Metal Industry's Foreign Engineering and Construction Co., Ltd

(NFC) and PT Pengembangan Industri Logam (PT PIL) for smelter and precious metals refinery projects in West
Sumbawa

Signed LSTK contract with Jurong Engineering Limited and PT Jurong Engineering Lestari for gas-fired power
plant project

Received three awards, namely the Aditama Award in Environmental Management, Utama Award in Mineral
Conservation, and Utama Award in Mining Engineering Management, from the Good Mining Practices 2022
which was held by the Indonesia Ministry of Energy and Mineral Resources

Commenced definitive feasibility study on the Elang Project with a focus on optimisation and decarbonisation

Developing expansion projects including a recently commissioned 26.8MW solar farm, smelter construction,
processing plant expansion, power plant expansion and LNG storage and regasification facilities

22 2022 Sustainability Report
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Transformation of Business and Continuing a Stable, Growing Business under AMMAN

Converted CoW to the - Optimisation - Initiated Front-End Engineering Design
Special Mining Business of productivity (FEED) for the smelter project and
License for Production and operational acquired 145 hectares of land for the
Operation efficiency project site in Benete

Became a significant to achieve - Improvements in ore processing
shareholder of MacMahon significant cost recoveries which improved the
Holdings Limited, a leading savings sustainability of the Batu Hijau reserves
Australian mining contractor - Pre-feasibility and quality of tailings

listed on the Australian study on Elang - Commenced feasibility study on Elang
Securities Exchange (ASX) Project Project

Re-established the
Explorations Department
and began resource drilling
at Elang and at other targets

Conducted a scoping study
on the Elang Project

2017 2018

(2016 to Present)

Conducted a feasibility study on Batu
Hijau Phase 8 based on 29,000 metres
of resource drilling, increasing ore
reserves by 314 Mt

Decision made to replace 120MW coal-
fired power plant (CFPP) with 450MW
combined cycle power plant (CCPP) to
power the smelter and the expansions

2021

Introduced AMMAN’s new logo, Vision,
and Mission

Received two Aditama Trophies - the
highest Award - In Environmental
Management and Mineral Conservation
from Good Mining Practice Awards 2021,
held by Indonesia’s Ministry of Energy and
Mineral Resources

Signed Lum Sump Turnkey (LSTK)
contract with NFC and PT PIL for smelter
and precious metals refinery projects in
West Sumbawa

Started the first productive ore from Phase 7,
three months ahead of the schedule

Completed scoping, pre-feasibility and feasibility studies
for Elang project

Completed 33,000 metres of resource drilling for Phase
8 and revised pit design to further increase Phase 8
reserves from 314 Mt to 460 Mt

Received Aditama Trophy in Environmental Management
and Utama Award in Mineral Conservation during the
Good Mining Practices Awards 2020, held by Indonesia’s
Ministry of Energy and Mineral Resources

Undertook FEED for mineral processing plant expansion
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Our Vision, Mission,
. Core Values and Commitments
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Our Vision Our Core Values

and Mission

Excellence: We will be relentless in our pursuit of excellence and
quality in everything we do.

Vision:
! Integrity: We will do the right thing, be humble, be trustworthy

To be a transformative and treat everyone with respect and honesty.

organisation creating a legacy
of best Teamwork: We espouse collaboration, human connection, and

open communications to produce extraordinary results and
achieve collective success. Everyone is part of the solution.

Mission:
Health, Safety, Environment, and Community: Looking after

Providing commodities to the our own and others’ health and safety as well as prioritising
world in a responsible and the environment and community is paramount and cannot be
sustainable way by thinking compromised.

bravely and acting with intent to » . o )
Creativity & Innovation: We apply creativity, innovation and

bring out the best in ourselves, resourcefulness to embrace change and opportunity, address

our-communltles, and our challenges, provide breakthrough solutions and deliver game-
environment. changing results.

24 2022 Sustainability Report




& AMMaN

Our Commitments

We are committed to mine safety practices and management systems, which include
the Occupational Health and Safety (OHS) and Mine Operational Safety (OS) to provide
safe and healthy working conditions for the prevention of harm, injuries, and Work-
Related llinesses (WRI). We strive to create a safety culture through consultation and
participation of employees.

We are committed to the responsible management of environmental and social aspects
as an integral part of our business to create the legacy of best. We adopt a brave thinking
mindset to drive improvements in environmental protection, pollution prevention and
social impact in a measured, continuous, and sustainable manner.

We are committed to providing excellent product quality and services through continual
improvements.

In order to achieve our vision, we continuously:

ENGAGE stakeholders to understand their needs, aspirations, and values regarding mining
developments, operations, closures, product and service delivery.

INTEGRATE the rationale of OHS, OS, environmental, social, and quality aspects to reduce
negative impacts and long-term financial liability and enhance social benefits.

ELIMINATE hazards, REDUCE risks, ENHANCE opportunities in OHS, OS, environmental,
social and quality aspects and DEVELOP strategies to achieve best practices, Zero Injury
and Zero WRI.

COMPLY WITH the applicable legal, regulations, and other requirements related to mine
safety, environmental management, social impact masterplan and quality control.

EMPOWER local communities to generate broad opportunities for all to thrive in the
future.

COMMUNICATE our performance in an accurate, transparent and timely manner.

PROMOTE participation of employees in improving the mine safety management system,
environmental management, social impact programmes and quality assurance.

DEVELOP our workforce to their best potential by providing training and required
resources.

EXECUTE operations according to the adopted management systems including change
management, and emergency response systems.

EVALUATE performance by conducting regular monitoring, audits and reviews.

RESPECT the rights of employees, business partners and local communities.
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Association Membership

AMMAN is a member of the following associations:

Table 3: Our Association Memberships

Name of Association
Indonesian Mining Association (IMA)

Forest Reclamation Forum on Former Mining Land (Forum Reklamasi Hutan pada Lahan Bekas Tambang/FRHLBT)

Indonesian Chamber of Commerce (Kamar Dagang dan Industri Indonesia/KADIN)

Indonesian Employers Association (Asosiasi Pengusaha Indonesia/APINDO)

Association of Indonesian Processing and Refining Companies (Asosiasi Perusahaan Industri Pengolahan dan
Pemurnian Indonesia/AP3I)

Asian Venture Philanthropy Network

Awards and Achievements

The table below lists the awards that AMMAN received during the reporting year:

Table 4: Our Awards and Achievements in 2022

Name of Award Awarding Year ReEietii:;ng Awarding Body
Blue PROPER 2022 AMNT MoEF
Aditama Award for Environmental Management 2022 AMNT MEMR
Utama Award for Mining Engineering Management 2022 AMNT MEMR
UtamaAward for Implementation of Mineral Conservation 2022 AMNT MEMR
Certificates

The table below lists the certificates that we have secured:

Table 5: Our Certificates

Certificate Certification Body Aczzﬁ::r:ce Validity

SNI'ISO 14001:2015 on Environmental SGS UK Ltd. 28 May 2009 28 May 2024
Management System
ISO 9001:2015 on Quality Management ~ SGS UK Ltd. 16 September 2022 16 September 2025
System
ISO 45001:2018 on Occupational Health PT Superintending Company 21December 2022 20 December 2025
and Safety Management System of Indonesia (SUCOFINDO)
Professional Certification Organisation  National Professional 27 May 2022 27 May 2027
- Second Party (Lembaga Sertifikasi Certification Agency (Badan
Profesi - Pihak Kedua/LSP P-2) Nasional Sertifikasi Profesi/

BNSP)
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05 | Approach
to Sustainability

At AMMAN, we recognise
the critical role that we
play in both the global
and local economy and
we understand that our
business has the potential
to impact the surrounding
environment and
communities.

At our core, we are committed to providing commodities
in a responsible and sustainable way; seeking to balance the
economic, social, and environmental considerations of our
business-and operations.

Our corporate policies outline the way we integrate
sustainability into our business and operations, conduct
effective stakeholder engagements, and ensure compliance
with relevant laws and regulations, these can be accessed
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Material Topics

Identifying our material topics is an essential step in managing our sustainability performance, as it helps us identify
the issues that matter most to our stakeholders and business. This allows us to focus our resources and efforts where
they will have the greatest impact, and to continuously improve our performance.

In 2021, we conducted a materiality assessment to identify, understand and prioritise our material topics. This was
subsequently reviewed in 2022. The following diagram summarises our process:

Figure 4: Our Materiality Assessment Process

Prioritised List of
Material ESG Topics

Long-list of

ESG Topi
% opics N Q
7 000
Con

Desktop
Analysis

We conducted a comprehensive
desktop analysis of our external
environment to identify ESG issues
and trends within the mining
industry. The objective of the
analysis is to develop a long-list of
ESG topics, relevant to the industry,
based on the perspectives of
established reporting frameworks,
ESG raters, investors and thought
leaders.

For our analysis, we utilised
standards and frameworks such
as the Sustainability Accounting
Standards Board (SASB) Standards
for Metals and Mining, the Global
Reporting Initiative (GRI) Standards,
Coppermark, International Council
on Mining and Metals (ICMM)’s
Principles and the United Nations
Sustainable Development Goals
(UN SDGs).

Internal and External
Stakeholder
Engagement

In this step, we engaged with our
internal and external stakeholders
to identify the issues that are
most relevant to our business
operations and stakeholders. We
conductinterviews with our senior
management, customers, local
government and representatives
from mining associations to gain
insights into their perspectives
on best practices in the industry.

Through this process, we aim
to understand the specific
concerns and expectations of our
stakeholders and to contextualise
the long-list of topics to our
business and operations.

AMMAN's
Material Topics

We  consolidated  the
results of our desktop
analysis and stakheholder
engagement to identify
the final prioritised list of
material ESG topics for our
organisation.

The final topics were
reviewed by members of
our ESG team and were
finalised and approved by
our Board of Directors.

The assessment we conducted predominantly used a single materiality approach. In the coming years, we aim to
implement a double materiality approach to comprehensively assess both external impacts and internal factors when
identifying and evaluating our material topics.
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Strateqy Framework

We integrate
sustainability

into our business
practices and
operations to
secure long-term
stakeholder value.

One important step in this process is translating our list of material topics
into our Sustainability Strategy Framework. In doing so, we aim to develop a
comprehensive and integrated approach to sustainability that reflects the
interests of our stakeholders and the unique challenges of our business.

In developing the Framework, we categorised our material topics into four
‘Sustainability Pillars: Upholding Ethics, Advancing People, Preserving
Environment, and Managing Resources. We have also identified ‘Key
Enablers’, namely Leadership, Commitment, Communications, Resources
and Demonstration of Impact and Commercial Values. These ‘Key Enablers’
represent internal and external factors that support the implementation and
success of our sustainability programmes and initiatives. They include a range
of different elements that can facilitate the adoption of sustainable practices,
enhance performance, and create value for all stakeholders.

Figure 5: Our Sustainability Strateqy Framework and Material Topics

i€

Advancing

2 @ :
r‘E.“'\ | faVaVal
Managing
Resources

Preserving

People Environment

» Chapter 07 » Chapter 08 » Chapter 09

We apply ethical
business practices

We make positive
contributions to

We continually pursue
the efficient use of

We carefully manage
our impacts and

and sound systems
of governance and
transparency.

Promoting Corporate
Governance, Compliance
and Transparency

Managing
Enterprise Risks

Responsible Supply
Chain Management

Engaging our
Stakeholders

contribute to the
conservation of
biodiversity and
ecosystems.

our employees, the
communities and
societies connected to
our operations.

Supporting Local Responsible Tailings
Communities Management
Empowering our . ST
Workforce Safeguarding Biodiversity
Upholding Protecting
Human Rights Air Quality
AN Managing GHG Emissions

Working Environment

Key Enablers

resources in our entire
phase of operations.

Promoting Energy
Efficiency

Preserving Water
Resources

Managing
Waste

Ensuring Responsible
Mine Closure

Leadership - Commitment - Communications - Resources - Demonstration of impact and commercial values
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Upholding Ethics

'Upholding Ethics' is a critical aspect of our commitment
to operate business in an ethical, responsible,
and transparent manner. Through our corporate
governance, compliance, and transparency, we strive
to maintain a transparent and accountable corporate
culture. We implement policies and procedures that
support ethical conduct, and we regularly review and
update our corporate governance practices, as well as
our risk management processes, to ensure that they
align with best practices.

We engage with our supply chain members to ensure
their alignment with our ethical and other relevant
standards. Through our structured stakeholder
engagement programs, we also listen to and involve
stakeholders on matters that affect or interest them.
Our grievance mechanism, which was updated in
2022, and 'whistleblower' channels provides additional
opportunities for our stakeholders and business partners
to identify their concerns, and for us to manage risks
and improve performance.

Advancing People

We believe that our people are our greatest and most
valuable assets, and that our success is closely tied to
the well-being and development of our surrounding
communities. We understand that our operations can
have a significant impact on the lives and livelihoods
of our employees and the surrounding communities in
which we operate.

Through our focus on labour and human capital
development and health and safety, we seek to provide
our employees with opportunity, a safe and supportive
working environment, where they can develop the skills
and knowledge needed to grow their careers. Under this
pillar, we are also committed to upholding human rights
in all our operations and supply chain. We see it as our
responsibility to respect and safeguard the rights of our
employees and surrounding communities. Furthermore,
we believe that community development is key to
the long-term sustainability of our business. We work
closely with local communities to identify and address
their needs, investing in programmes that support
education, health, and economic development.

& AMMaN

Preserving Environment

'Preserving Environment' encompasses our initiatives
aimed at minimising our environmental impact,
addressing the risks of climate change, and safeguarding
natural resources.

Climate change is one of the most pressing environmental
issues of our time, and we are continuously exploring
opportunities to reduce our GHG emissions, while also
supporting the transition to cleaner energy sources.
In addition, we aim to implement responsible tailings
management, which includes the adoption of best
practices and technologies to reduce its associated risks.

At AMMAN, we work closely with local communities,
government agencies, and other stakeholders to
promote responsible environmental stewardship,
and protect ecosystems and biodiversity. We also
implement initiatives aimed at improving air quality and
reducing air pollution associated with our operations.

Managing Resources

'Managing Resources' represents our commitment to
improving our efficiency of natural resource utilisation
throughout the different stages of our operations. This
also includes our efforts in ensuring sustainable and
responsible mine closures.

Given we are not connected to the national grid, energy
is a critical resource that is essential to our operations,
and we are determined to reduce our carbon footprint
by improving energy efficiency and introducing low-
carbon energy generation options, such as solar and
gas power plants. In addition, we prioritise responsible
water management practices to ensure that we
minimise our water consumption and reduce our
impact on water resources. We also manage waste
and hazardous materials responsibly, adopting best
practices to minimise our impact on the environment
and ensure safe handling and disposal. Finally, we
plan for sustainable mine closure, recognising our
responsibility to rehabilitate the land and support the
long-term well-being of local communities after the
closure of our operations.
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Sustainability Governance

Strong corporate governance provides a foundation for responsible decision-making and effective risk management.
As part of our sustainability governance, we have established the ESG Steering Committee and the ESG Task Force.
Our governance structure enables us to integrate sustainability into our business strategy and operations, promote a
culture of transparency, and secure long-term value for our stakeholders.

The figure below outlines our sustainability governance structure:

Figure 6: Our Sustainability Governance Structure

President Director

€SG Steering Committee

Board of
Directors

Site Director
AMNT

Chief Business
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Directs l Reports

e - -
Senior Manager Senior Manager Superintendent Senior Manager
W Capital Health, Safety, ESG Senior Manager External
Procurement & Environment Secretary of ESG Social Impact Relations
Services and Security Task Force for Regional
Senior Manager
Procurement &
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| Senior Manager | Senior Manager Manager
Human Resources Power Business Compliance
and Training Unit Assurance
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Audit Technical
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€SG Task Force
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ESG Steering Committee

The ESG Steering Committee is responsible for developing and
reviewing AMMAN’s Sustainability Strategy Framework and provide
recommendations to the AMMAN Board of Directors (“the Board”)
to ensure its alignment with Good International Industry Practice
(GlIP) and integration into key decision-making processes within
the Company. The Steering Committee monitors and reviews
AMMAN’s ESG and sustainability performance across various
aspects, comparing them against our KPIs to identify areas of
improvement.

In addition to overseeing AMMAN'’s performance, the Steering
Committee is tasked with monitoring global and national
sustainability and ESG-related regulations, standards, practices,
trends, emerging material risks and/or controversies. The Steering
Committee also reviews AMMAN's ESG disclosures, ensuring its
accuracy, transparency and accountability.

To carry out its responsibilities, the Steering Committee engages
with representatives from AMMAN’s departments and external
advisors to address risks faced by the Company and enhance
management strategies accordingly. The Steering Committee
holds a minimum of four meetings per year, with additional
meetings arranged if deemed necessary, and undertakes
periodic reviews of its Charter, at least every two years, to ensure
its continued relevance and effectiveness.

ESG Steering Committee Chair

The ESG Steering Committee Chair leads the steering committee
on its mandate, and other matters delegated by the Board.
They are tasked with ensuring the effectiveness of the Steering
Committee’s performance. The Chair is selected from and
appointed by members of the Board.

ESG Task Force

The ESG Task Force is responsible for operationalising and
implementing the Sustainability Strategy Framework and
Goals. The Task Force is tasked with developing and managing
sustainability programmes and initiatives, monitoring, and
reporting on sustainability and ESG metrics and progress
and ensuring compliance with sustainability and ESG-related
regulations and standards. The Task Force also engages with
internal and external stakeholders on sustainability matters and
provides regular updates to the ESG Steering Committee on
sustainability programmes, initiatives and performance.

For our Task Force, we have carefully selected members
and divisions to ensure that all the Copper Mark Criteria for
Responsible Production are met, and that there is accountability
throughout the organisation.
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At AMMAN, we
recognise that
sustainability
governance involves
a collaborative
effort between

the ESG Steering
Committee and ESG
Task Force.

Each entity plays a critical role in developing,
implementing, and overseeing the Company’s
sustainability strategy and goals, monitoring
and reporting on sustainability performance,
and engaging with stakeholders. This
integrated approach ensures that we
effectively manage our sustainability risks
and opportunities and contribute to a more
sustainable future.
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i
Upholding Advancing Preserving Managing
Ethics People Environment Resources

Our “Upholding Ethics” pillar is in an integral part of our
efforts to create a sustainable future. This pillar reflects
our unwavering commitment to creating a legacy of best
and focuses on building a fair and transparent business by
upholding our ethical standards across our value chain. It
encompasses our material topics, “Corporate Governance,
Compliance & Transparency”, “Risk Management”, “Supply

Chain Management” and “Stakeholder Engagement”.

At AMMAN, we understand
----- = that our actions have an
impact on the world around us.

To strengthen our value chain, we actively collaborate with

business partners to'ensure that they adhere to our corporate = |

policies and Code of MS Ethics and Conduct.
- IIIII"" | ]

—— e B

= "y " |
g
W I f
N Started aligning our
% business and sustainability 1 0 0 Olo
governance to the of new contractors undergo
CO p pe r M a rk ::;ironmental screening
assurance framework.
Zero
. Conducted contracts have been
(&) terminated due to negative
8'_é_é Sta I(e h (o) I d er environmental impacts

within the last three years.

Mapping
in 2022 to update the material
topics and engagement methods

with stakeholders
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Promoting Corporate Governance,

Compliance and Transparency

Management Approach

At AMMAN, our Code of Business

Ethics and Conduct (“Code™)is a
comprehensive document that outlines
our ethical standards and expectations
for employees and business partners.

36 2022 Sustainability Report

It covers a wide range of topics,
including  conflicts of interest,
compliance with applicable laws and
regulations, and respect for human
rights. We require strict adherence to
our Code from our workforce, and our
employees are expected to sign and
acknowledge their comprehension on
an annual basis. Our Code is accessible
on our website here.


https://www.amman.co.id/

To ensure the highest ethical standards, we
align ours with international human rights and
labour standards, such as the United Nations
Guiding Principles on Business and Human
Rights and the VPSHR. Furthermore, we have
started to align our business with the Copper
Mark Criteria for Responsible Production
in 2022.

This framework provides a credible and
independent  certification  for  copper
production that meets rigorous ESG standards.
By adopting it, we aim to demonstrate our
commitment to responsible production
practices and the promotion of sustainability
across our operations.

We are fully committed to complying with all
national legal requirements and applicable
international standards. Our compliance
efforts are supported by the Department
of Legal Affairs and Department of Policy
and Permitting (DPP). The DPP oversees two
essential functions:

1. Policy and Research (PR) monitors changes
and trends in national laws, regulations,
and permitting, ensuring AMMAN remains
informed and compliant.

2. Compliance Assurance (CA) communicates
identified regulations and evaluates
their implementation. To ensure legal
compliance, the CA directly informs the
relevant business unit heads and provides
necessary information dissemination and
training.

Prevention of Corruption, Bribery,
and Anti-Competitive Behaviour

We are dedicated to maintaining a robust
management system that effectively prevents
bribery, corruption, and anti-competitive
behaviour, ensuring compliance with relevant
Indonesian laws and regulations.

Our Department of Internal Audit (IA) is
responsible for overseeing the implementation
of this compliance system. The IA conducts

& AMMaN

regular ethics workshops for ongoing
education and awareness on ethical practices
within our business.

To prevent bribery and corruption, we have
implemented several measures, including
annual reporting of gratification payments in
accordance with the law. In addition, we have
also established a gift registry system which can
be accessed through a company-wide online
platform called “Discovery,” and promoted
a gift awareness programme to discourage
employees from giving or receiving gifts
during negotiations for business transactions,
contract renewals, and assessments.

It is noteworthy that we operate solely in
Indonesia, a country that does not fall within
the 20 least transparent nations according
to Transparency International’s Corruption
Perception Index. Since acquiring the mine
asset from Newmont in 2016, we have
maintained a clean record of zero reports of
corruption or bribery involving internal and
external stakeholders.

Grievance Mechanisms

We have implemented a procedure to handle
grievances, offering a channel through which
stakeholders can express their issues and
grievances anonymously. Our primary goal
is to resolve challenges and problems while
safeguarding the individual against any form
of retaliation. At AMMAN, various channels are
available for reporting grievances, accessible
to both internal and external parties.

We are currently improving the Grievance
Process Flow for those raised to the
Department of External Relations. Depending
on the topic raised, officers from the
Department of External Relations may directly
address and resolve certain grievances or
seek assistance from other departments at
AMMAN. In addition, certain grievances may
require the involvement of a third party for
their resolution.
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The figure below provides the overview of our grievance channels and resolution mechanism at AMMAN.

Figure 7: Our Grievance Mechanism

Stakeholder Grievance Channel Resolution Mechanism

-
A person submits a grievance form to Human Resources Departement (HRD)
Submit grievance Immediate supervisor responds to the grievance within 7 days
form to Human ‘ .
f not settled yet
Resources (HR) SRSl
Departement The grievance escalates to departement manager, to be settled within 7 days
‘ if not settled yet
The person submits written expression of grievance to HRD
N
HRD coordinates with the Director
J
. A person conveys a grievance to HRD
Internal Convey grievance |
. directly to HR
SE?L(STOOJS:QS' officers during HRD responds to the grievance on the following few days
Contractors monthly HR visist \
HRD provides update to the subject of grievance along with suggested solutions or
management feedback after the issue is resolved
= )
-
A person raises a grievance through AMMAN Ethics Line (AEL)
Raise grievance Deloitte Indonesia submits the grievance report to AMMAN within 2 days
through AMMAN |
EthlcdeEeéAll—l,)t't AMMAN Response Team conducts an investigation into the grievance case.
MEMEERE) (277 ,e enags The process to settle the case should be within 35 days
Indonesia |
The Board of Directors assigns Response Team to carry out the executive decision to
close the case, and inform Deloitte Indonesia to close the case
N J
External
Stakeholders: e
Local Community, A person raises a greviance to External Relations Department
Goverment, NGO, [
Media, etc First Order: The grievance should be resolved between the person and AMMAN.
External Relations Officers may resolve the grievance directly or ask other
Raise grievance to departments to help solve the grievance. Where necessary, an internal committee
External Relations of managers will review and resolve the grievance
Department
if not settled yet
Second Order: AMMAN will involve qualified external parties, such as government
Grievances by local stakeholders, including the local officials, traditional leaders or elders, trusted individuals within the community, local
community, government, and NGOs, are raised to NGO, or other to resolve the grievance
and processed by the Department of External if not settled yet
Relations at the Batu Hijau site. Third Order: AMMAN will involve official agencies or judical processes.
Grievances by national stakeholders are raised The process will then follow the statutory procedures of the agency chosen to
to and processed by our Department of External resolve the matter.
Relations based in our Jakarta Office. ~ -

The timeline for resolving grievances through the Department of External Relations may vary depending on their complexity, and their
resolution process may extend into the following year.
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AMMAN Ethics Line

We acknowledge that whistleblowing systems (WBS) are critical
to promote transparency, accountability, and integrity within
organisations. These systems are instrumental in identifying
and addressing potential issues before they escalate.

The AMMAN Ethics Line is designed as a reporting platform
for both internal and external stakeholders to report any
instances of violations and misconduct within the company.

It covers a wide range of areas, including but not limited to
accounting and auditing matters, conflicts of interest, bribery
involving government officials, environmental concerns,
health and safety issues, improper activities by suppliers or
contractors, inappropriate behaviour, and misuse of company
assets or services.

To maintain the independence and confidentiality of our WBS,
we engage an external party, Deloitte Indonesia, to manage the
AMMAN Ethics Line. This external management helps create a
secure and confidential platform for stakeholders to report
any concerns or incidents. We understand the importance of
providing a safe reporting environment, where individuals can
share information without fear of retaliation or punishment.

Our dedicated Ethics Response Team comprises members
from various departments, including Health, Safety and
Environment (HSE), Security, Human Resources (HR), Legal,
and IA. This team is responsible for thoroughly investigating
reports received through the AMMAN Ethics Line. They
conduct comprehensive audits, analyse the findings, and
develop appropriate measures to address the reported
incidents effectively. Furthermore, the team implements
preventative measures to minimise the likelihood of similar
incidents occurring in the future.

AMMAN Ethics Line

Telephone

+62 370 625000 (Mataram)
+62 372 635050 (Sumbawa)
+62 2123507071/72 (Jakarta)

SMS/WhatsApp Fax

0811 3960 5050 +62 212350 7020
€-mail

ammanethicsline@tipoffs.info

Letter

Amman Ethics line Po Box 3706 JKP 10037

Website (for further information)
https:/idn.deloitte-halo.com/ammanethicsline/
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Below are the figures indicating the number of
cases reported through the AMMAN Ethics Line:

Figure 8: Number of Reported Cases
through the AMMAN Ethics Line

2020 37

2021

2022

! )
o~

In 2022, we received 22 reported cases, a
slight decrease from the previous year. The
reported cases in 2022 include misconduct
and inappropriate behaviour, improper supplier
or contractor activity, conflict of interest, and
misuse of company assets and services, outlined
in the following figure. The AEL team resolved all
cases in less time than targeted, with an average
of 27.5 days per case.

Figure 9: Breakdown of Reported Cases
by Topic in 2022

13

® Conflict of Interest
® Improper Supplier or Contractor Activity
Misconduct and Inappropriate Behaviour

® Misuse of Company Assets and Service
Miscellanous
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Addressing National and Local Grievances

In addition to the external grievances mechanism
managed by Internal Audit (AEL), AMMAN's Department
of External Relations maintains national and local
grievances registers. These registers enable us to receive
and address grievances raised by external stakeholders
such as communities and non-governmental
organisations (NGOs). In 2022, we began the process to
align our grievance mechanism with GIIP, and continue
to strive to resolve complaints within the expected and
reasonable timeframes.

The graphs below displays the number and issues of
external grievances recorded and the issues reported
from 2020 to 2022:

Figure 10: Number of Grievances Raised with
External Relations Department and Resolution Rate
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Notes:

1. Local and national grievances include the number of complaints
conveyed directly to our External Relations Department through written
communication, or through demonstration by a group of people.

2. The resolution rate is the percentage of total grievances that have been
resolved or settled by AMMAN.

3. In 2022, one External Grievance was resolved, and another is currently
undergoing the assessment process. The remaining five are types of
Grievances that require involvement or facilitation from external parties
(e.g. Government agencies, community leaders) and are currently being
processed.

Figure 11: Grievances Raised by Topic
(2020-2022)

COVID-19 Pandemic
@ Job Opportunity and Recruitment
® Company Policy and Transparency
® Spending and Local Suplliers
Business Operations

Our communities and other stakeholders raised
seven grievances in 2022, classified as Category
3" or greater as per our consequence definitions
(Appendix II), the same number as the previous
year. While grievance resolution may take
considerable time and potentially extend into the
following year, our commitment to address them
remains steadfast. This includes grievances relating
to the impact of project expansion/construction
blasting activities on community houses. We have
utilised data and documentation collected prior
to the commencement of blasting activities, to
establish eligibility criteria for accepting complaints
and have created a comprehensive database to
assess ongoing grievances.

This year, a grievance emerged from the
West Sumbawa Anti Mining-Mafia Community
(Aliansi ~ Masyarakat  Anti-Mafia ~ Tambang
Kabupaten Sumbawa Barat/AMANAT  KSB).
AMANAT alleges that AMMAN engaged in
various unlawful activities, including improper
working schedules, blacklisting individuals for
employment, obstructing workers” unions,
neglecting Corporate Social Responsibility (CSR)
obligations, and illegally disposing of hazardous
waste into the sea.

0 Category 3 community impacts include a high frequency of complaints, repeated complaints from the same area (clustering), prolonged adverse attention
from national media, public, or national NGOs, and/or minor coverage by international media.

40 2022 Sustainability Report



Following the allegations, in November 2022 we
attended a public hearing arranged by the House
of Representatives of the Republic of Indonesia
(Dewan Perwakilan Rakyat Republik Indonesia/DPR
Rl) Commission VII. During this hearing, we provided
comprehensive information to address the allegations.
We reaffirmed our commitment to maintaining high
operating standards and emphasised that we undergo
regular audits by government entities such as the MEMR,
MoEF, Ministry of Manpower, and Ministry of Finance to
ensure compliance with relevant laws and regulations.

Members of the DPR RI Commission VIl subsequently
visited the Batu Hijau site in April 2023, to inspect the
smelter strategic project construction area, and discuss
several points including items raised in the November
2022 hearing. As of the date of this report, the National
Committee on Human Rights (Komnas HAM), in their
role as mediator between AMANAT and AMMAN, has
stated that they have yet to see any indication of human
rights violations as reported by AMANAT.

Resolution of Environmental-Related
Non-Compliance Event

An audit by the Directorate General of Sustainable Forest
Management concerning compliance with the Approval
for the Use of Forest Areas based on MoEF Regulation
No. 8 of 2021 was conducted in 2022. This audit
examined activities undertaken between 2017 and 2021,
and identified a case involving the clearing and utilisation
of forest areas beyond the boundaries approved by the
MoEF. It was found that the AMMAN field team cleared
a piece of land based on the total planned area instead
of adhering to the approved area. This non-compliance
resulted in a fine of approximately USD 357,757.

However, it is important to note that the Directorate
General of Sustainable Forest Management did confirm
that the land-clearing activities in Batu Hijau, Elang,
Lampui, and Rinti were conducted within the boundaries
of our Pinjam Pakai (forest area approved for borrow-to-
use), and did not exceed the total area specified in the
yearly clearing plan.

We have taken the necessary steps to comply with
regulations by circulating a memorandum, establishing
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a procedure and creating a tree-cutting approval
process and form. The Department of Environment and
Compliance and Assurance unit will carefully review and
monitor this process.

Transparency Initiatives

At AMMAN, we are committed to
reporting our annual environmental,
social, and economic performance
transparently, in accordance with
the applicable requlations and

industry best practices.

We diligently comply with the Indonesian regulations by
submitting mandatory environmental reports through
our Environmental Management and Environmental
Monitoring Plan (Rencana Pengelolaan Lingkungan Hidup-
Rencana Pemantauan Lingkungan Hidup/RKL-RPL)"
and actively participate in the Corporate Performance
Rating Program in  Environmental Management
(Program Penilaian Peringkat Kinerja Perusahaan dalam
Pengelolaan Lingkungan Hidup/PROPER)". In 2022, we
achieved the Blue PROPER rating, signifying that our
environmental programs, initiatives, and performance
are in full compliance with Indonesian regulations.

To further demonstrate our commitment to
transparency, we actively engage in activities related to
the Extractive Industries Transparency Initiative (EITI) at
the country level. EITl is a global standard that promotes
good governance of oil, gas, and mineral resources. As
an EITI-implementing member country, we are obligated
to submit an Annual Report, reflecting our efforts to
maintain transparency in our operations.

Prior to AMNT's acquisition of the Batu Hijau mine in
2016, Newmont Nusa Tenggara was one of the ten
pilot programmes for the Indonesian EITI in 2010. We
have provided reports in support of state-level EITI
participation up to 2018. From 2019 onwards, the
responsibility for EITI was transferred to the MEMR,
focusing on disclosing information related to state-
owned companies.

" RKL (Rencana Pengelolaan Lingkungan) and RPL (Rencana Pemantauan Lingkungan) are two environmental management plans that are required by the
Ministry of Environment and Forestry in Indonesia for companies including AMMAN. RKL outlines the company’s plan to manage and minimise environmental
impacts from its operations, while RPL describes the monitoring activities that a company will carry out to assess the effectiveness of its environmental

management plan.

12 PROPER (Program Penilaian Peringkat Kinerja Perusahaan dalam Pengelolaan Lingkungan Hidup or Corporate Performance Rating Program in Environmental
Management) is the Government of Indonesia’s programme that assesses and rates the environmental performance of Indonesian companies and provides
incentives for improved performance. The programme evaluates a company’s environmental management systems, compliance with environmental

regulations, and overall environmental impact.
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Our Programmes and Initiatives

AMMAN Ethics Line Campaigns and Socialisations

To ensure that everyone within our organisation has an adequate degree of understanding of the AMMAN Ethics
Line process, we carry out ongoing awareness campaigns across the workplace. We use a variety of communication
channels such as media flyers, posters, banners, and Videotron. These materials are strategically placed in prominent
areas to ensure maximum exposure and promote reporting of any unethical behaviour or wrongdoing.

Our goal is to foster a culture of transparency and accountability, empowering individuals to voice their concerns
without fear of reprisal or punishment. In doing so, we aim to align our business with the principles of SDG 16 (Peace,
Justice and Strong Institutions).

AMMAN : STOP ™  PERLINDUNGAN s

ETHICS LINE PENYUAPAN!

BAGI PELAPOR

< Our awareness
campaigns on
i L al Mo il 44 Trorhed BEPTY D ASda) L e et e e — the AMMAN

,QSPEA.'{ UP! & SPEAK UP! Ethics Line
JARMAN ETHICS LINE AR AT involve various
e :' mma—— multimedia
g B e i y channels to
e T o A TV FELARDH biak hnnwubmuu communicate
g T I ﬂ#‘:@ the system in a
Wl 0P PUARUAR, FTAMALAN LA HEY oo visually engaging
. e = L e e manner.
Building a Culture of Ethical Business Through this training, we aim to contribute to SDG 4 (Quality Education)
Practices through Training by fostering a knowledgeable and values-driven workforce, and

to SDG 16 (Peace, Justice, and Strong Institutions) by promoting

Promoting ethical practices and upholding transparency, accountability, and responsible governance.

high ethical standards are of utmost
importance to AMMAN. We demonstrate
our commitment to these values through
our annual Code of Conduct and Business
Ethics training. We understand that providing
training to our employees and business
partners is essential to foster a culture of
integrity within our organisation.

Our comprehensive training programme
covers a broad range of topics and aims to
educate participants on the significance
of making ethical decisions, implementing
anti-corruption measures, and complying
with relevant laws and regulations. We
offer this training through both online and
offline formats to ensure accessibility to all
individuals within our organisation, and in

2022, we successfully trained 3,766 of our /N Promoting a culture of integrity through training on our Code of
employees and business partners. Conduct and Business Ethics.
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Managing Enterprise Risks

Management Approach

Through the effective management of risks, we strive
to achieve our vision of becoming a transformative
organisation that creates a legacy of best. We recognise
and address various risk categories that may prevent
us from achieving our objectives relating to OHS,
Security, Community, ESG & Sustainability, Permitting &
Regulatory Compliance, External Relations, Production
& Quality, Project Development & Execution, Human
Capital,  Cyber-Security, = Reputation,  Business
Continuity, Crisis Management, and Financial & Market
Performance.

Our Risk Management Policy outlines our approach to
understanding and responding to the risks we face. The
Policy can be accessed here.

To achieve effective management of risk, we:

Maintain a comprehensive Risk Management
Framework, that encompasses AMMAN's risk
management strategy, policies, technical standards,
guidelines, systems, and objectives/targets. This
framework aligns with 1SO31000:2018 and adheres to
government regulations.

Embed a risk management process into all our
significant decision-making procedures. We carefully
evaluate decisions to ensure we have accurate
information and minimise the impact of uncertainty
on our objectives.

Develop the essential capabilities and capacities to
consider alternative ways managing risks.

Oversee the critical controls to ensure that they are
functioning as intended and effectively addressing
significant risks.

Systematically analyse successes and failures in
managing risks, driving operational excellence and
growth through continuous learning and improvement.

Regularly measure, report, and communicate our
performance against our Risk Management Framework
to the company directors through the Enterprise Risk
Management Committee.

Enterprise Risk Management Committee

Our Enterprise Risk Management Committee is
responsible for developing and reviewing the Risk
Management Framework, ensuring its consistency,
soundness, effectiveness, and alignment with the GIIP. In
doing so, the Committee is tasked with recommending
the Risk Management Framework, risk management
strategy and plan, as well as reviewing the risk impact
of strategic decisions and exposures across all Risk
Categories.
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The chart below illustrates the members of the Committee:

10

Figure 12: Our Enterprise Risk Management Committee
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The Enterprise Risk Management Committee is
actively involved in monitoring and reviewing key risks
reported by the Enterprise Risk Manager, performance
against KPIs, and changes in the internal and external
environment. The committee also reviews risk-related
disclosures that are filed publicly and ensures effective
communication of the Risk Management Framework. The
committee communicates with various departments
and/or external advisors, reviews progress on risk
control plans, and evaluates its own effectiveness.
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Enterprise Risk Categories

In addition to overseeing risk management, the
Enterprise Risk Management Committee consistently
reports to the Board and offers recommendations on
the management of the Company and its subsidiaries.
To fulfil its responsibilities, the committee collaborates
with the ESG Steering Committee and other relevant
Board Committees. The risk committee convenes at
least four times annually, with additional meetings
scheduled as needed, and determine meeting agendas
in consultation with the Enterprise Risk Manager.



Risk Management Process

At AMMAN, we implement several
risk management-related processes,
including, but not limited to, Formal
Qualitative Risk Assessments, Pre-
Task Risk Assessments, Hazard
Management  Processes, Fatality
Risk Management, and Health Risk
Assessments.

Irrespective of the risk type, we
adopt a consistent approach to
risk management, following a
standardised process outlined in
the following figure. This process is
developed based on ISO 31000:2018
and enables informed decision-
making on risk treatment strategies
through identifying, analysing, and
evaluating risks.
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Figure 13: Risk Management Process at AMMAN
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Before conducting a risk assessment, it is essential to
establish the context. This involves defining assessment
boundaries, identifying key stakeholders, establishing
primary objectives and determining risk tolerability
levels.

The risk assessment process comprises three steps of
identifying, analysing and evaluating risk, outlined below:

1. Risk identification involves the systematic process of
finding, recognising and describing risks. This includes
identifying risk sources (e.g. hazards), events and the
potential causes and consequences associated with
these events.

2. Risk analysis involves assessing the nature of a risk
and determining its risk level. The level of risk is
measured by considering both the consequence of
an event and the likelihood of the event occurring.

3. Risk evaluation includes ranking the risks, generally
based on their determined risk levels. A risk matrix
is utilised to facilitate this process. Risk evaluation
also includes comparison of the results from the
risk analysis with the pre-determined risk criteria
to decide whether the risk and/or its magnitude
are acceptable/tolerable.

R = Level of risk
C = Consequence of the event
R — ‘ x L L = Likelihood of the event

occurring which results in
the consequence identified

The results of risk assessments are incorporated into
our risk registers. These registers contain information
about identified risks, existing controls and planned
future controls to mitigate, eliminate or reduce
the risk.

The more detailed definitions which are used at
AMMAN for likelihood, consequence and risk, as well
as our risk matrix, are included in the appendix.
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Responsible
Supply Chain Management

Management Approach

Our Responsible Supply Chain Policy outlines our
commitments to ethical and sustainable practices in
procurement and supply chain management, as well
as our approach to identifying and mitigating risks and
improving performance. The policy can be accessed
here.

To foster a responsible supply chain, we implement
policies and practices that apply to all our entities
and projects, and closely monitor our procurement
performance. We conduct inherent-risk assessments
for our primary Tier One suppliers and effectively
communicate and enforce our expectations
regarding ethics, human rights, and social as well as
environmental performance to our business partners
and supply chain.

Currently, we do not own or control any operations
or projects in Conflict-Affected and High-Risk Areas
as defined by the Uppsala Conflict Data Programme®,
nor do we source minerals from third parties.
However, if this situation changes, we are committed
to implementing the Organisation for Economic Co-
operation and Development (OECD) Due Diligence

Guidance for Responsible Supply Chains of Minerals
from Conflict-Affected and High-Risk Areas. This will
enable us to identify, evaluate, and mitigate any risks
and impacts associated with sourcing minerals from
such regions.

Our Supply Chain Programmes and Initiatives

In conducting our business, we recognise the
potential risks that our supply chain may pose to
our organisation. Therefore, we adopt a risk-based
approach to assess our business relationships and
ensure responsible business practices are upheld
throughout our organisation and supply chain.
We have implemented the following processes to
minimise these risks:

We have established procurement processes
that define our expectations and requirements
for suppliers, concerning topics from ethics to
environmental and social (E&S) performance. These
processes include vendor registration and screening,
due diligence criteria and pre-qualification forms,
reference checks, and the use of standardised
templates for contracts and purchase orders.

> According to Uppsala Conflict Data Program’s (UCDP) data and analysis, Indonesia recorded 53 deaths from active conflicts in 2021 (the latest available data
set from UCDP). UCD shows that 51 or 96% of these fatalities are located in regions which are well over 1,400 km from AMMAN's operations and do not affect

our activities.
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We require our business partners to refrain
from establishing any business relationships or
affiliations that could create conflicts of interest.
We strictly prohibit any form of improper benefit,
and our business partners must disclose any
existing business relationships they have with our
company. If such a relationship exists, they are
promptly obligated to notify us in writing.

We ensure that our Procurement Department is
equipped with competent and skilled professionals
in implementing Responsible Supply Chain
Management (SCM). We prioritise hiring individuals
with the necessary expertise and provide training
relating to Responsible SCM.

We ensure that all new contractors undergo an
environmental screening to assess their adherence
to our standards. Those with significant potential
negative environmental impacts receive training
from our Environmental Department and may
need to obtain additional certifications as required
by regulations.

We engage in communication with our business
responsible business
practices. This includes conducting comprehensive
induction or orientation programmes that cover our
key Health, Safety, Environment, and Community
(HSEC) requirements, holding kick-off meetings
to align expectations before work commences,
conducting regular job inspections, and organising
periodic meetings to discuss performance.

partners to encourage

We formalise contractor performance reviews
every six months, documenting the assessment
against key criteria.

We report our contractors’ performance in our
routine management reports, including safety
statistics and other relevant key performance
indicators (KPIs).

Where appropriate, we provide capacity building
support to improve the capabilities of local
suppliers. We also contribute to local partnerships
by sharing resources and knowledge.
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Customer & Shipping Considerations

Our Quality Management System provides the
framework for continuous improvement and is
designed to improve organisational efficiency,
customer engagement and satisfaction, product
compliance to specification, and sets out our robust
audit program. In 2022, we obtained the ISO 9001:2015
Quality Management certification for the Mining of
Copper and Gold, and Product Shipment from Benete
Port.

To uphold our quality control standards, we operate
our own Quality Assurance and Quality Control (QA/
QC) laboratory within the Process Department. At this
laboratory, we analyse copper concentrate samples
to determine the grade of copper, gold, and silver
prior to sale. This testing ensures that our customers
receive high-quality products and allows us to uphold
our commitment to quality control.

We evaluate our products and perform quality tests
on each shipment. If any product that has a negative
impact on the customer’s operations or yields
results outside of the quality range, we transparently
communicate this to the customers. These impurities
are also documented in the sales contracts.

AtAMMAN, we also provide our customers with aMaterial
Safety Data Sheet (MSDS) for each shipment of our
copper concentrate. The MSDS contains information
on the properties, toxicology, handling and storage,
transport, exposure controls, personal protection, and
disposal considerations of the concentrate. It includes
recommendations for managing the risks associated
with handling concentrates in industrial settings,
following international practices.

Furthermore, we ensure that our operators are well
informed on how to safely prepare ship loading and
fulfil other requirements during the ship-filling process
to prevent the concentrate from entering the sea. We
provide explicit instructions on dealing with concentrate
spills, as mandated by government regulations and
International Maritime Organisation.
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Our Programmes and Initiatives

Ethics Training for AMIN’s Business Partners

We conducted an Ethics training session for AMIN’s
business partners in 2022, with the aim of familiarising
them with our Code and ensuring its implementation.
The training covered various topics, including the gift
register, AMMAN Ethics Line, Social Media Policy, HR
Industrial Relations, and concluded with a Q&A session.

This training session held significant importance as it
marked the inaugural engagement with AMIN’s business
relating to ethics. The session was attended by over
300 employees from AMIN’s business partners and

10

our employees. The attendees primarily consisted of
Engineering, Procurement, and Construction (EPC)
contractors involved in the construction of the smelter
and Precious Metal Refinery (PMR).

This training exemplifies our commitment to maintaining
a responsible supply chain for AMIN’s smelter and
PMR projects, both of which are considered National
Strategic Projects. It also supports SDG 4 (Quality
Education) by providing learning opportunities and
instilling positive values and SDG 16 (Peace, Justice,
and Strong Institutions) by encouraging transparency,
accountability, and responsible governance.

/N We provide comprehensive ethics training programmes for our business partners, ensuring that they receive the necessary
knowledge and guidance to uphold ethical standards in their day-to-day operations.
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Engaging our Stakeholders

Management Approach

We recognise the importance of involving our
stakeholders in our sustainability initiatives. We value
the input and collaborative efforts of our stakeholders
in shaping our objectives and strategies. Through
active engagement with our employees, customers,
suppliers, communities, authorities, and NGOs, we
strive to foster shared value and generate positive
outcomes.

Our stakeholder engagements allow us to build trust
and transparency, and maintain our strong reputation
in the market. Our stakeholder engagement plan
incorporates the following elements:

A comprehensive summary of key stakeholder
issues, concerns, and interests

Prioritisation of stakeholders based on their level
of influence and impact

Utilisation of culturally appropriate engagement
mechanisms to address stakeholder issues,
concerns, and interests with a defined schedule,
frequency, and timeline

Clear engagement objectives and defined
measures of success

Alignment with our Human Rights Policy

Stakeholder Mapping at AMMAN

In 2022, we undertook a stakeholder mapping process
as an update to the previous mapping conducted
in 2017. This comprehensive process had two main
objectives; firstly, to analyse strategic issues pertaining
to our operations, and secondly, to identify and map
the relevant stakeholders associated with those
issues. In addition, the mapping process aimed to
provide valuable recommendations on establishing and
nurturing relationships with key stakeholders, taking
into consideration the strategic issues and potential
risks involved.

To ensure a comprehensive and robust mapping
process, we followed the AA1000 Stakeholder
Engagement Standard. The mapping was conducted
in stages as shown in the following figure.

Figure 14: Our Stakeholder Mapping Process

Stakeholder Attribute Analysis

To identify our stakeholders and assess the level of
influence, we utilise a stakeholders attribute analysis
that considers six key attributes: power, urgency,
legitimacy, proximity, vulnerability, and real impact.

Strategic Issue Analysis

Further analysis of strategic issues is executed in two
steps:

The analysis of materiality issues

- From our point of view: We consider factors such
as similar industries, related policies and financial
impacts to determine the materiality of an issue
from our company’s perspective.

- From stakeholders” point of view: We take into
account stakeholders perceptions, community
norms, welfare and sustainability, to understand
how stakeholders view the materiality of an issue.

Risk analysis

- Risk Management Matrix: We utilise our risk
management processes to evaluate the likelihood
and potential impacts of risks associated with
economic, social, and environmental aspects.

- Cumulative Value: We assign a cumulative value to
each issue. The higher the cumulative value of an
issue, the more material the issue is and the more
attention it should get from our company.

Analysis of Fostering Relationships
with Stakeholders

To foster strong relationships with stakeholders, we
conduct an analysis of communication, relationship
dynamics, and engagement levels. Subsequently, we
developed the Stakeholders Relations Development
method, focusing on effective communication,
relationship building, and active engagement.

Stakeholder Identification

After completing the analyses, we identify stakeholders
across province, regency, sub-district, and village
levels, including government, business organisations,
educational institutions, and civil society.
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Stakeholder Engagement

The table below summarises how we manage relationships and engage with our stakeholder groups:

Table 6: Our Stakeholder Key Concerns and Engagement Methods

No. Stakeholder Group

1. Shareholders
and Investors

People or entities
who already
committed or are
about to commit
capital to the
Company with the
expectation of
receiving financial
returns.

Governance

- Operational efficiency

Key Concerns Engagement Method

- Financial Performance
- Environmental, Social and

General Meeting of
Shareholders (GMS),
Quarterly Investor
Reports, Press
Releases, roadshows
and one-to-one
meetings.

2.  Employees

People who work
for AMMAN.

- Occupational Health and Safety
- Employement and industrial

relations

- Ethical Conduct

Townhall meeting,
discussion forums,
employee training and
capacity building.

3. Local
Communities

People who live
around the mine
site and are
directly impacted
by the Company’s
operations and
actions.

- Community Development and

Empowerment

- Business opportunities
- Job opportunities and

recruitment

- Community health
- Business operation (e.g. blasting
activity and smelter construction)

Stakeholder
engagements
and focus group
discussions.

4. Government Members of - Financial Performance Performance reports,
Officials government - Community Development and consultations,
institutions on local Empowerment dialogues.
regency, provincial - Contribution to development
and national levels, goals
whose decisionsare - Industrial relations
critical to ensure - Business operation (e.g. blasting
the continuity activity, smelter construction)
of AMMAN’s - Spending on Local Suppliers
operations. - Environmental protection
5. Media Members of local, - Community development and Press releases, media

national, and
international news
organisations,

empowerment

- Environmental protection
- Occupational health and safety

briefings, social media
and online engagement
with stakeholders,

including print, - Financial performance public events and
electronic and - Operational productivity sponsorships.
digital media. - Contribution to economic growth

- Job opportunities and recruitment
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6.  Civil Society Non-state, - Community development and Partnership and
Organisations  not-for-profit, empowerment collaboration
voluntary entities - Environmental protection on community
formed by people - Occupational health and safety development initiatives,
in the social - Financial performance consultations with
sphere that - Operational productivity representatives,
represent a wide - Contribution to economic advocacy and
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